Discovering Natural Latent Abilities

CUSTOM SOLUTIONS

THE APPROPRIATE
SOLUTION FOR EVERYONE

Customised software developments,
analysis solutions and designs

DNLA provides highest quality and established, validated psycho-

metric instruments. These world-class science-based assessment-

and development-tools (based on research at Max Planck institute D N LA
for psychology) can be adapted and developed into bespoke solu-
tions, according to our client‘s specific demands and needs.
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CUSTOM SOLUTIONS

Custom HR analysis solutions:

+ Design, development, IT-programming and imple-
mentation of client- or project-specific competence
assessment procedures and development tools.

+ Core areas: HR management, soft skills, personnel
development, sales competences.

Implementation and services:

+ Adaptation of existing DNLA-tools to customer-
specific competence models (“matching®).

+  Customisation of reports, evaluations and layouts.

+ Creation of new language versions for international
projects.

« Various alternatives for implementation in order to
meet special requirements in terms of data security
and anonymisation.

«  Creation of new scales and questionnaires in
accordance with the goals and needs of the
customers; development of customer-specific
competence assessment tools.

Clients and sample projects:

«  Programming of specific competence measurement
and development tools for Schwabisch Hall Training
(SHT), and an online AC solution for the Schwabisch
Hall buildig and loan association.

+ Development of new compact reports and new
language versions for international projects for staff
and management development.

+ Matching to existing competence models, especially
for large projects.

+ Adaptation of layout and wording.

« Development of specially adapted questionnaires,
e.g. for universities or for church institutions.
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